[bookmark: _GoBack]Students will know and be able to: 
· adapt to unpredictable situations and work with peers in a high-pressure environment.
· identify SkillsUSA Framework Essential Elements utilized in 2re activities and determine how they could be applied to teamwork in the classroom or SkillsUSA chapter.
· analyze employer traits into hierarchies of value and will demonstrate an understanding of traits employers believe vital for the workplace.
· evaluate themselves by analyzing and understanding traits deemed desirable by employers.
· set SMART (Specific, Measurable, Actionable, Relevant, Timely) goals and apply it to a five-year timeline.   
· identify SkillsUSA Framework Essential Elements required to achieve their SMART goals.
· discuss the congruency between their current behavior and behavior required to achieve their SMART goals.  
· learn how to lead a diverse group of individuals in decision-making.
· learn to analyze and recognize the challenges and limitations of limited resources in SkillsUSA chapters.
· learn to identify actions that can cause failure when trying to achieve their goal and discuss how to avoid those when working towards their SMART goals.
· learn how to reflect on challenges and ways to integrate new approaches needed for success into their 5-year plans.
· learn to evaluate their experiences and determine specific events in which leadership happened and apply it to their experience at 2re.
· learn the steps of problem-solving when faced with the challenge of limited resources in regards to chapter planning.
· learn to identify how communication plays a role working in a team environment.
· identify strengths, weaknesses, opportunities, and threats to their SkillsUSA chapter.
· create a plan of SMART goals for chapter recruitment while demonstrating their knowledge of the chapter’s strengths, weaknesses, opportunities, and threats.
 
